
JOB PROFILE
PSYCHOLOGY TEACHER
I. JOB IDENTITY
Location: Brookes Moscow, Russia

Reports to: Head of Inclusion / Programme Coordinator

Brookes Moscow, a premier international school with a strong International educational influence, invites 
applications for the role of Psychology Teacher. This position with responsibility for the vision, development, 
and delivery of the school’s comprehensive psychology program in Upper School.

A psychology teacher plays a vital role in educating students about the principles of psychology, covering 
a broad spectrum of topics such as human behaviour, mental processes, and cognitive development. Their 
primary responsibility is to deliver engaging and informative lessons that not only teach theoretical concepts 
but also encourage critical thinking and practical application.

This involves designing a curriculum that meets educational standards, preparing lesson plans, and using 
various teaching methods to cater to different learning styles.

Vision
Our vision is to create a world of self-confident lifelong learners connected and inspired to 

help others.

Mission
Students are supported in a caring environment and given opportunities to learn about 

themselves and to take action in areas in which they are passionate.
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II. RESPONSIBILITIES
•	 Teach Psychology courses including introductory 

and AP-level content, covering biological, 
cognitive, developmental, social, and abnormal 
psychology.

•	 To inspire our learners through well designed and 
creative lessons that enable all students to access 
the curriculum and make significant progress.

•	 Monitoring, assessing and recording the progress 
and attainment of all students, providing effective 
formative feedback, so that all have opportunities 
to develop.

•	 To plan an accessible and challenging curriculum, 
constantly reflecting on one’s lessons and 
amending Schemes of Learning (SoL), lesson plans 
and teaching/learning materials

•	 To constantly be assessing individual student 
needs through effective AFL strategies and using 
this information to differentiate accordingly.

•	 To create and maintain a stimulating learning 
environment, including, but not limited to, 
classroom displays and resources.

•	 To care for our students and ensure a safe, tolerant 
environment for all.

•	 To promote the values and teach the skills required 
for all students to achieve positive mental health 
and wellbeing through your role as teacher and 
mentor.

•	 Communicate effectively with parents on the 
progress, attainment and overall development of 
the students in your care, through written reports 
and parent/teacher consultation evenings, as 
well as supporting the school’s ‘open door’ ethos 
where appropriate.

•	 Help contribute to our caring and collegiate 
community through being collaborative, 
empathetic and acting with integrity and kindness 
to all.

•	 Take a full and active role in our extensive outdoors 
learning programme.

III. REQUIREMENTS
•	 Bachelor’s Degree in Psychology; Master’s 

preferred.
•	 Teaching certification required.
•	 Experience teaching high school or AP Psychology 

strongly preferred.
•	 Strong knowledge of research methodology, 

scientific writing, and cognitive science.
•	 Excellent communication and rapport-building 

skills.
•	 Fluent English required.
•	 Understanding of safeguarding and ethical 

teaching practice essential.
•	 Ability to inspire children to learn effectively and 

to consistently deliver excellent teaching and 
learning.

•	 Hard-working and dedicated to continuous 
improvement and communicating successes 
within and outside school.

•	 Ability to communicate effectively, both verbally 
and in writing, with all ‘stakeholders’, creating a 
harmonious and collaborative community.

•	 Excellent organisational and time management 
skills with the ability to prioritise tasks, work on 
one’s own initiative and react appropriately to 
competing demands.

IV. BENEFITS
•	 Highly competitive salary and comprehensive 

compensation package.
•	 Annual performance-based and retention 

bonuses.  
•	 Fully furnished housing provided.
•	 Relocation support, including visa sponsorship 

and travel allowances.
•	 Medical and dental insurance.  
•	 Complimentary daily meals.


